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   CONFIDENTIAL

Position applied for:  OUTREACH WORKER FOR EARLY YEARS  
· Level 4 Grade 6 – Points 21-25 
· £33,143 - £36,383 (pro rata)
· Actual Salary £27,776
To be returned by:  30th June 2026 by 9am
Interview Date:      6th July 2026
Return to:
Ms Debbie Morley


Rodney House School



Albert Grove, Manchester, M12 4WF
                    admin@rodneyhouse.manchester.sch.uk
Surname:











Other Names:










Address:











Postcode:











Telephone No:









Email address:










How soon after an offer of a job would you be able to start?




Are you disabled? 
Yes/No

If “yes” are you registered disabled? Yes/No

Your Experience

Please give details of all work experience and explanations of any gaps in employment. This can be paid work or voluntary work. All time since leaving full time education should be accounted for. Start with the most recent. Use the space below and continue on a separate sheet if necessary.

	Name & Address of employer
	   Job Title

Paid/Unpaid
	Main duties of the job
	Period of employment 

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


Qualifications

Please list any qualifications you have obtained at school or since leaving school

	Date
	Qualification
	Level
	Where Obtained

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


References

Please give the names of addresses of two people who can provide references. Do not include relatives (unless your current employer is a relative). One reference should be from your current employer or your college 
Current Employer/College

2nd Reference
Name: ____________________
Name: _____________________

Address: __________________
Address: ___________________

_________________________
__________________________

_________________________
__________________________

Postcode: _________________
Postcode: __________________

Email: ____________________        Email: _______________________
References will be taken up on short listing, prior to interview.

INFORMATION IN SUPPORT OF YOUR APPLICATION
The Person Specification lists the requirements of the job. Please give details below to show how you meet those requirements. (The recruitment panel will need to gain enough evidence about how you meet the requirements of the Person Specification to be able to shortlist you.  If you do not provide a supporting statement, you will not be shortlisted.
NB: While we embrace the use of AI as an innovative tool to maximise our services at Rodney House, we are looking for authenticity in applications we receive. We therefore ask you to think carefully if choosing to use AI when completing your application and ask that you ensure you read all instructions carefully and that your application is written by you and reflects your skills, knowledge and enthusiasm.

Please continue on a separate sheet.

Rodney House School is committed to the safeguarding of our children.

This post is subject to an Enhanced Criminal Record check. Any details of past record, any outstanding cases, or disqualifications etc should be included with the application in a separate sealed envelope marked ‘confidential’

Declaration

I confirm that to the best of my knowledge the information I have provided in this application is correct. I realise that if I am employed and it is found that I have deliberately given false or misleading information, I am liable to dismissal without notice.

Signature: _________________________ Date: ________________
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