Rodney House Outreach Service to Early Years
Grade 6
Main Purpose of the Job

To provide support, advice and guidance to early years settings and schools in meeting the needs of children with Special Educational Needs and/or Disability (SEND). To strengthen inclusive practice through training, modelling, and collaborative working with staff and services.

1. To evaluate a child’s current skills and functional development
2. To work independently with school staff on planning, demonstrating and implementing very early play activities, learning programmes and appropriate intervention strategies,
3. To work independently with school staff on planning, demonstrating and implementing very early play activities, learning programmes and appropriate intervention strategies,
4. Identify and assess a child’s needs by reviewing their current skills and functional development.
5. To actively support early years staff in their understanding of their child’s learning and development.
6. To support the children in their transition to an early years education setting
7. To be proactive in promoting inclusion for children with a disability into play, leisure and education settings.
8. To actively work with referring agencies to promote early identification and interventions for children with special educational needs and disability
9. To work collaboratively with staff from other agencies including private, voluntary and independent sector.
10.  To contribute to initiatives and joint working in the city that are in keeping with service development and promote services for disabled children.
11.  To devise, prepare, and maintain play and learning resources.
12.  To be willing to undertake training as determined by you and your line manager
13.  To be willing to participate in appraisal with your manager.
14.  To comply with all of Rodney House Policies

Key Responsibilities

Deliver targeted training and coaching to teachers and teaching assistants (TAs) to build confidence and competence in supporting children with a range of additional needs.
Model inclusive practices and provide in-class or setting-based support where appropriate.
Support early years settings and schools in embedding a robust graduated response to SEND, ensuring effective processes for identification, intervention, and review.
Work collaboratively with staff to identify barriers to learning and co-develop practical, evidence-based strategies to address them.
Provide hands-on support and advice to practitioners in meeting everyday challenges within SEND provision.
Advise settings on when and how to engage with external agencies to ensure appropriate support is accessed.
Signpost staff and families to relevant services, resources, and support networks.
Maintain regular communication with the EHCP team, providing updates on progress, emerging needs, and the impact of interventions.


Person Specification
Teaching Assistant – Level 4
Grade 6
Behaviour/Guidance/Support
Special/Additional Needs

For this job we are looking for: 

Ability to work as part of a team. 
An understanding of the role of the Teaching Assistant and other professionals working in the classroom. 
Ability to use relevant technology. 
Full working knowledge and understanding of national/foundation stage curriculum and other basic learning programmes/strategic processes and barriers to learning, including behaviour management strategies. 
Understanding the principles of child development and learning processes and in particular, barriers to learning. 
Ability to plan effective actions/strategies for pupils with SEND . 
Full understanding of the range of support services/providers. 
Full working knowledge of relevant policies/codes of practice and awareness of relevant legislation. 
Ability to self-evaluate learning needs and actively seek learning opportunities. 
Willingness to undertake first aid training as appropriate. 
The role holder must have a command of spoken English which is sufficient to enable the effective performance of the role, including the ability to speak with confidence and accuracy and the ability to listen and respond appropriately dependent on the audience. 
The role holder must have the written communication skills to produce good quality and accurate material for a variety of purposes.
Knowledge and experience of multi-agency working.
Willingness to travel and have access to a car for which a mileage allowance is paid.

Personal Style and Behaviour 

Self motivation and personal drive to complete tasks to the required timescales and quality standards. 
The flexibility to adapt to changing workload demands and new school challenges. The motivation and personal drive to organise self, own workload and resources, meeting deadlines
Personal commitment to ensure support is equally accessible and appropriate to the diverse needs of the service users. 
Personal commitment to continuous self-development. 
Personal commitment to continuous school improvement. 
Be willing to consent to and apply for an enhanced disclosure check to the DBS (Disclosure and Barring Service).

